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Abstract: Conceptualizing the consequences of external labor migration for the development of the labor market of the receiving territory
is an extremely important and relevant area for studying migration effects. It develops in parallel with the intensification of labor migration
processes in the world, the expansion of the methodological tools and the information base of research. The subject of this paper is the
impact of external labor migration on the labor market security. The study aims to substantiate the relevance of a new interdisciplinary
approach to the study of the effects of labor migration on the host labor market, namely the analysis of risks and threats, labor market
security factors in the sphere of external labor migration. The study is carried out using methods of systematization and classification,
general dialectical methods. The analysis suggests that labor market security in the sphere of external labor migration can act as an
independent area of research for migratory consequences in labor markets. It relies upon the findings of national security studies and the
established directions for studying the impact of external labor migration on the labor market of the recipient territory.
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1. Introduction
Global changes that have occurred in the last quarter of a century in the political, economic, social, and
technological life of modern societies have given impetus to the unprecedented migration mobility of the
population. In 2017 nearly 258 million people worldwide were involved in the international migration (i.e. people
living outside their birthplace), or 3.4% of the total population of the Earth – this is the highest value in the entire
history of the observations (International Migration Report 2017, 2017). Over the past 25 years, the number of
international migrants has increased by more than 91 million people, or 60%. Despite the colossal growth and
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intensification of the processes of forced migration, especially in North Africa and the Middle East, about 72% of
all international migrants now make people aged 20-64 years, which allow us to speak about the high labor
activity and the potential of the latter.
Against the backdrop of a change in the pattern of migration mobility of the population, it is generally necessary
to single out the flows of international labor migration, which are mainly influenced by the globalization of the
world economy that abolishes barriers to the transfer of capital, information, and technology. The
internationalization of the world economy means the transition from closed or semi-closed labor markets to the
world market, which is formed and exists only through labor migration (Shchipanova, 2013). According to the
latest statistical estimates of the International Labor Organization, the number of migrant workers (i.e. persons
working or seeking employment in their country of residence) in the world in 2013 totaled 150.3 million people,
or 64.8% of all international migrants, that is about 4.4% of the total employed population (International Labour
Office, 2015).
Clearly, these processes have a significant impact on the development of migrant-receiving territories. Over the
past 60-70 years scientists around the world have been anxious about the power of this influence and the changes
happening to the ecosystems of the host society (Lyalina, 2016). A special niche in the number of modern studies
is occupied by those of them, focusing on the subject of labor market. It should be noted that today the scientific
community is unanimous that any type of migration of the population influences the formation of the labor supply
and the development of the host labor market; however, most of the relevant studies are aimed at studying the
consequences of labor migration of the population. This is due to the economic nature of such migration, i.e. the
orientation of migrants to participate in the labor market, on the one hand, and, accordingly, the need to regulate
these processes with a view to the balanced and sustainable development of the labor market by the host state, on
the other.
Despite the huge accumulated experience in studying these issues, the identified consequences are not
systematized in the modeling of the processes occurring in the labor markets under the impact of labor migration.
The economic and sociological approaches prevail in the studies, while the geography is given a secondary role.
As a rule, scientists resort to purely geographic methods of research while studying the spatial features revealed
and described using economic and sociological methods. Another obvious shortcoming of the existing studies is
insufficient knowledge on the issues of ensuring the security of the labor market, the risks and threats, which
follow the attraction and use of foreign labor. The reason for this is the lack of an established understanding of the
term security of the labor market both nationally and internationally. The study is determined by the need to
systematize and classify available scientific approaches to studying the impact of labor migration on the
development of the labor market, generalization of the migrations consequences to labor market development in
terms of the labor market security. The study aims to substantiate the new interdisciplinary scientific approach in
investigating the effects of external labor migration in terms of creating risks and threats, while taking into
account their geographical specifics. To do this, it is necessary to initially determine the security of the labor
market in the system of national or regional security components. The study is carried out using methods of
systematization and classification, general dialectical methods.
2. Approaches to studying the effects of labor migration on labor market development
The problem of assessing the impact of migration, and especially its labor component, on the development of the
labor market, has been of great interest for representatives of various scientific schools: economics, sociology and
ethnoculture, geography, political science, law and others. Determination of the relevant scientific publications on
the topic has led to a classification of the main research areas of the study of the impact of external labor
migration on the labor market of the host territory featuring 23 directions (Figure 1). The classification is based on
the principle of correlating the research areas with the scientific approach, which is determined by the goals and

1206

ENTREPRENEURSHIP AND SUSTAINABILITY ISSUES
ISSN 2345-0282 (online) http://jssidoi.org/jesi/
2019 Volume 6 Number 3 (March)
http://doi.org/10.9770/jesi.2019.6.3(11)
objectives used by the given research method. Within the framework of the classification it is proposed to
formulate a new research area entitled “labor market security in the sphere of external labor migration”, which can
take its position at the intersection of existing areas based on the accumulated experience. This research area is
interdisciplinary and includes analysis and assessment of all possible migration consequences in terms of risks
and threats, factors of the labor market security. It should be noted that the classification proposed has some
limitations as it is not all-embracing (some individual aspects might be left aside) and is generalized, since a
particular research area can be simultaneously considered in the framework of different approaches. The main
attention is paid to economic, sociological and geographical studies.

Note: MW – migrant workers; ELM – external labor migration; LM – labor market
Fig. 1. A classification of major areas of research on the effect of external labor migration on the host labor market.
Source: Own elaboration.
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In the 1960s theoretical economists pioneered research on the negative consequences of labor migration on the
development of the host labor market, which is reflected in the classical and neoclassical models of the economic
growth of Solow-Swan (1956) and Ramsey (1928) were the migration is seen as a factor in the growth of the
labor force. The main idea of the first publications on the topic was that the international movement of the labor
force, as one of the factors of production, affects the rate of economic growth. In general, the inclusion of
migration component as the main source of labor force in the theoretical models of economic growth of SolouSwan and Ramsay contradicted the estimates of public authorities and demonstrated the negative impact of
migration processes on economic growth including on the capital-labor ratio of the economy and labor
productivity (Barro and Sala-i-Martin, 2003). Early studies suggest that the net outflow of the population is found
to contribute to economic growth, a net inflow slows it due to an increase in supply in the labor market and a
decrease in the efficiency of the use of fixed capital. However, later empirical studies of Barro & Sala-i-Martin
(Barro and Sala-i-Martin, 2003) and Lifshits (Lifshits, 2013) proved otherwise. In particular, Livshits (Lifshits,
2013) came to the conclusion that the long-term impact of migration is usually positive or insignificant. The only
exception is countries with a high level of natural reproduction of labor resources, where the negative impact of
migration on economic development is possible.
Later, as the methodological tools and the database of input data were expanded, scientists proposed a number of
research areas in this subject: the study of the consequences of competition among workers from the local and
newly arrived population (taking into account their professional heterogeneity) for the position of local workers in
the labor market and their remuneration (Borjas, 2003; Angrist and Kugler, 2001; Kugler and Yuksel, 2008;
Škuflić et al., 2018); economic situation of the legalized (Chiswick & Hurst, 1998; Borjas, 1987) and un legalized
(Boswell and Straubhaar, 2004) migrant workers in the labor market; evaluation of the economic efficiency of
attracting and using labor of migrant workers (Ekberg, 2004); analysis of the ‘ethnic’ specialization and
segmentation of the labor market of the host territory (Piore, 1980; Sassen, 1988).
The latter is closely associated to the research on the dependence of individual industries and the entire economy
on migrant labor (Martin, 2010; Castles and Kosack, 1973). Simultaneously, as the experimental studies
disproved the assumptions of theoretical research (e.g., the effect of migration on wage changes was found to be
insignificant), the view of scientists was addressed to the topic of “absorption” of migrants by the host labor
market (Braun and Weber, 2016).
Russian school of economics largely moved in parallel with the research of global research. However, their
distinctive feature is a broader, more ambitious approach to the subject under study. In the Soviet period, research
was developed on the organization of labor migration in the context of the planned economy of the USSR
(Topilin 1975), the definition of the economic function of migration in the labor market (Khomra, 1979), the
impact of migration on the formation and functioning of the Russian model of the labor market (Topilin and
Parfenceva, 2006). Contemporary research of Russian scientists in this field focuses on the identification of
discrimination of foreign workers in the labor market and an analysis of their economic activity (Vakulenko and
Leukhin, 2016; Lokshin and Chernina, 2013), the study of the forms, extent and consequences of illegal
employment among migrants (Ryazantsev, 2016b; Ioncev and Ivakhnyuk, 2012), the analysis of the formation of
demand for foreign labor (Vakulenko and Leukhin, 2015).
A separate niche is occupied by studies on the sectoral employment of migrants, their enclavement and the
formation of migrant employment in the national economy and individual regions (Ryazantsev, 2016a;
Chudinovskih, Denisenko and Mkrtchyan, 2013). Another closely related category of studies is research on the
dependence of the labor market, in particular industry-wise, on foreign labor (Tyuryukanova, 2007; Ivakhnyuk,
2012). An independent area of study is the assessment of the economic efficiency of attracting and engaging
foreign labor by comparing the tax deductions and the benefits received (Vorobieva, 2005), evaluating the labor
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potential of migrants and the level of threats to migration (Vasil'eva, 2015), or the effective employment of
migrant workers (Solovieva, 2016).
The first publications involving the sociological and ethnocultural approaches of the western scientific school
were devoted to the biographical description of the life of labor migrants in the US and other countries. They
appeared in the first quarter of the 20th century, in many respects, thanks to the representatives of the Chicago
sociological school. It is their methodology used, the results obtained and the findings made that formed the basis
for modern research in describing and analyzing the portrait and life of a migrant worker (Thomas and Znaniecki,
1918; Apitzch and Siouti, 2007). Later, the western sociological scientific school began to consider the problems
of the impact of labor migration on the labor market of the host country, relying predominantly on the theory of
heterogeneity of the labor market and the position of the ethnic economy proposed by the economic science
school, studying the economic behavior of a labor migrant in the labor market, the phenomena of ethnic
employment and ethnic entrepreneurship (Bonacich, 1973; Waldinger, Aldrich and Ward, 2000; Light, 1984;
Granovetter, 1995). In turn, the emergence and development of western economic sociology that considers the
components of the labor market in conjunction with social ties and relations (e.g. within the family and ethnic
community) proposed a number of new, now extremely topical, directions in the study of the socio-economic
position of foreign workers in the labor market – socio-cultural and economic adaptation, the state of
marginalization, etc. (Castells, 1975; Levanon, 2011). In recent years, as a result of the increasing intensity of
migration flows in the world, especially in the light of the last migration crisis of 2014-2015 in Europe, and the
widespread dissemination of social initiatives in the field of socio-cultural and economic adaptation and
integration of migrants, research in the field of social innovations, including those relevant to the labor market and
employment of migrant workers, became highly relevant (Buiskool and Frouws, 2010; Benton et al., 2014).
Russian followers of the sociological approach supplement the experience accumulated by foreign sociologists in
studying the portrait of a labor migrant, his demographic and socio-professional profile, life path, socioeconomic
status and employment conditions in the labor market (Lokshin and Chernina, 2013; Peshkova, 2016; Sosnina,
2012; Mukomel, 2012; Chudinovskih, Denisenko and Mkrtchyan, 2013; Abashin and Chikadze, 2008). In the
process of formation of Russian economic sociology in the second half of XX century, the development of
research in the field of ethnic employment (Dyatlov and Grigorichev, 2015) and the socio-cultural and economic
adaptation and exclusion of migrants (Mukomel, 2011; Ledeneva, 2014) have also been widely developed. A
rising popularity is gained by the ‘new institutional approach’ to the study of interaction patterns of labor migrants
with the receiving environment, in particular, their involvement in migrant networks of unskilled and skilled
migrants (Lisitsyn and Rezaev, 2015).
The study of labor migration from the geography viewpoint is closely related to research within the framework of
economic and sociological approaches. Thus, the analysis of spatial disproportions and peculiarities of the
development of labor markets of receiving territories under the influence of external labor migration is most
common in the context of studying the sectoral specialization of migrant employment and segmentation of labor
markets within the framework of the economic approach of ‘labor geography’ (Gross and Schmitt, 2012;
Schovánková, 2013). On the contrary, the study of the processes and forms of resettlement of immigrants and
temporary migrant workers is interdependent with research on the formation of ethnic communities, the
adaptation and integration of foreign citizens into the host society, which originated mainly within the Chicago
School of Sociology (in particular, the model of spatial assimilation of immigrants) and the Los Angeles
Sociological School of Urban Studies (Kain, 1968; Sinning and Vorell, 2009; Vendina, 2004). Particularly
interesting are rare studies in the framework of the new economic-geographic approach of ‘labor geography’1,
according to which the active activity of migrant workers is examined by changing the conditions, the
environment, and the space of their employment (Herod, 1997; Rogaly, 2009).
Relatively young and least studied, but having a huge potential, is the research on the existing institutional
features of attracting and using (i.e. ‘absorbing’) of migrant workers by the labor market depending on the
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territory of migration of migrants (Krasova, 2012; Denisova et al., 2014). This direction is rooted in institutional
geography.
Studies on the impact of external labor migration on the development of labor markets from the point of view of
the political approach are considered in the new direction of ‘political migration’2. Labor migration in this context
acts, on the one hand, as an object of political control and governance, on the other hand as an object of
manipulation (Efimov, 2007). The first direction involves research on the impact of foreign policy on labor
migration and the development and implementation of the state migration policy with regard to the attraction and
use of foreign labor, the situation of migrant workers in local labor markets, including aspects of national and
regional security (Bohning, 1984; Kamenskij, 1999). The last aspect since the 1990s (after the end of the Cold
War) is revealed from the position of the concept of ‘securitization of migration’3, which proposes to consider
migration (illegal, uncontrolled) as a ‘new’ (‘old’ was military) threats to national security (Buzan et al., 1998;
Guild, 2009). Later this trend became popular among Russian scientists (Vitkovskaya and Panarin, 2000; Efimov,
2007; Ioncev, 2003). However, the issues of the interrelationship between the processes of labor migration and
security in the scientific environment have been touched upon much earlier. For example, in Austria, scientists
emphasize that, since the 1960s the massive involvement of foreign workers caused the first cultural conflicts in
society, and the economic crisis of the 1970s has only strengthened them (Jakubowicz, 2011). In the second
direction, the focus is not only the speculation (manipulation) of the consequences of labor migration for the host
country, including the labor market, on the part of political forces that use this in the struggle for the electorate,
but also the general role of external labor migration in political processes in the host society (Golder, 2003;
Freeman, 2015; Molodikova and Lyalina, 2017).
Studies on the effects of labor migration from the legal approach often rely on political science and reveal the role
of a parliamentary component in the formation and implementation of an effective migration policy. The research
generally includes the issues of improving the legislative base, legal support for state mechanisms for regulating
migration processes, the responsibility of ministries, departments, officials, citizens for observing norms and rules
established in the migration sphere, mobilizing the public for maintenance and implementation of migration
policy (Kudryavtseva, 2009). Today, there can be distinguished three main research areas of the legal studies of
the impact of external labor migration on the labor market of the host country. First, the legal framework for
regulating the recruitment and use of migrant workers, the existing mechanisms and practices for implementing
such policies, the legal framework for the interaction of donor countries and recipients of migrants, stakeholders
are considered (Trachtman, 2009; Panizzon et al., 2015). Second, studies on the rights of migrant workers are
devoted to the discrimination features of foreign workers of different categories (e.g. domestic workers,
undocumented migrants, women, disabled persons, etc.) in the labor market and mechanisms for preventing
violations of their rights and freedoms (Bohning, 1988; Ioncev, 2005). Third, preventing and combating the
phenomena of informal and illegal employment, exploitation, as well as human trafficking among migrant
workers. Illegal, undocumented migration has been recognized as one of the main migration problems since
ancient times, to combat which the migration legislation is directed. The publications of OECD (OECD, 2000)
and Gulina (Gulina, 2013) place accent on the challenges associated with such migration to host countries and
regions (primarily illegal employment), determining the most effective legal mechanisms of counteractions.
3. Labor market security – contextual framework for diagnosing risks and threats in the sphere of external
labor migration
The urgency of developing a new research direction in migration studies is due, on the one hand, to the
multidimensionality of migration consequences for the labor market, including the provision of economic, social
and other types of national security, on the other hand, those roles that the labor market fulfills. The proposed new
research direction in migration studies is comprehensive, that is, it is designed to provide an interdisciplinary
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multilateral review of external labor migration as a relatively holistic object of research without taking into
account its internal structure and the interrelationships of its individual elements.
The labor market within the framework of the concept of sustainable development of the territory should be
viewed as an object of regulation, through which such development is provided. For the purposes of this study,
the definition of the term "sustainable development" is based on that formulated by the United Nations in the
Report of the World Commission on Environment and Development: Our Common Future in 1987. "Sustainable
development is development that meets the needs of the present without compromising the ability of future
generations to meet their own needs" (United Nations, 1987) (article 2 Part 1). At the same time, Russian
legislation emphasizes that one of the most important conditions for state regulation of the transition to
sustainable development is the creation of a well-established system of interaction "center-regions" and ensuring
the sustainable development of all regions of Russia (O Koncepcii, 1996).
In this context, understanding the concept of "sustainable development of the territory", which is defined in The
Town-Planning Code of the Russian Federation is extremely important. "Sustainable development of the
territories - providing when implementing town-planning activities of safety and favorable conditions for life
activity of the person, restriction of negative impact of economic and other activity for the environment and
ensuring protection and rational use of natural resources for the benefit of these and future generations" (The
town-planning code, 2004) (article 1). In order to ensure sustainable development of the territory, the labor market
of this territory should function in such a way that present and future generations have an alternative life support
system, consisting of stable employment and diversified sources of income (Tret'iakova, 2014) (p. 28).
At the same time L. Tretyakova developed the conceptual provisions for the labor market development in the
context of ensuring sustainability. She interprets the sustainable development of the labor market as "the stable
development of social and labor relations, ensuring the demand for labor potential in order to achieve long-term
growth in the efficiency of the regional economy, improve the quality and standard of living of the able-bodied
population" (Tret'iakova, 2014) (p. 30). And the strategic goal of sustainable development of the labor market she
sees "the formation of the objective economic conditions for demand of labor potential, stimulating labor demand
and promote the growth of wages and incomes of able-bodied population" (Tret'iakova, 2014) (p. 31). Proceeding
from these provisions, the sustainable development of the labor market should be ensured by the balance of
human life in the social sphere, the economy and the sphere of innovation, geopolitics and ecology. Figure 2
shows schematically the main components of sustainable development of the labor market in conditions of
attracting and using foreign labor.
Social component of sustainable development of the labor market implies satisfaction of the existing demand for
legal jobs by local residents, as well as creation of conditions for the qualitative development of the labor
potential of the population and professional growth. Maintaining a balance of sustainability of the social sphere
will help improve the quality and standards of living of the able-bodied population.
Economic and innovative component implies meeting the demand for workers by employers and ensuring a high
level of labor potential of the labor force that will enhance the efficiency of the labor market and long-term
growth of the economy of the host territory.
Geopolitical component consists in ensuring the balance in using internal and external labor resources represented
by the maximum number of third countries, as well as increasing the prestige of the jobs of the regional labor
market on the world stage. To a large extent, this will ensure the independent development of the labor market
itself and the host country.
From the environmental point of view, the labor market should ensure the preservation of human health, as a part
of nature, and the environment. Substantially this can be achieved through using the labor-saving technologies
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and increasing the level of safety of jobs, labor protection, and increasing the number of "green" jobs that
contribute to the environmental preservation and environmental regeneration.

Ensuring the balance in using internal
and external labor resources.
Increasing the prestige of jobs of the
regional labor markets on the world stage.
Ensuring diversification of the presence
of countries of migrant workers origin in the
host labor market.

Geopolitics

Social sphere

Introduction
of
labor-saving
technologies.
Increasing the level of workplace safety
and labor protection.
Increasing the level of employment in
"green jobs".

Sustainable development of the labor
market in conditions of attracting and
using foreign labor

Ensuring the constant demand of local
workers for legal jobs.
Ensuring stable employment among
local workers.
Ensuring equal access to the labor market
for different categories of workers.
Creation of a healthy competitive
environment
for
the
qualitative
development of the labor potential of the
population.
Creation of conditions for professional
and qualitative growth of workers.

Ecology

Economics and
innovation

Ensuring a constant demand for workers
from employers.
Ensuring a high level of labor potential
of labor resources.
Effective employment and effective use
of human resource potentials.

Fig. 2. Components of sustainable labor market development in the context of attracting and using foreign labor.
Source: Own elaboration.

Security is one of the criteria for the sustainable development of the labor market. The notion of "labor market
safety" today does not have a well-established scientific definition. Usually this term is considered as one of the
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components of the economic security of the territory. However, taking into account the fact that the labor market
fulfills not only economic, but also social, innovative and geopolitical functions, it is necessary to understand
what place the labor market occupies in providing, respectively, social, innovation and geopolitical security.
Figure 3 schematically shows the place of the labor market in providing economic, social, innovative and
geopolitical security.
Economic security

Social security

Economic function

Social function

LABOR MARKET

Innovation function

Geopolitical function

Innovation security

Geopolitical security

Fig. 3. Labor market in the structure of some elements of national security.
Source: Own elaboration.

Through the rational involvement, placement, regulation and use of labor, the labor market fulfills an economic
function and affects economic security. From the economic security viewpoint, the labor market is its most
important element, and the phenomena on the labor market can act both as a factor of ensuring its security and as
a factor that enhances the threats and risks of this security (Kapranova, 2000). Employment, according to
Kapranova (Kapranova, 2000. P. 145), “is an indicator that assesses ... the state of economic security of the
national economy”. Its lack of able-bodied population is, according to Alonkina (Alonkina, 2008), the most
significant security threat. Unemployment, especially the hidden one, attributed by Professor A. Orlov (Orlov,
1995. P. 112) to the social threats to economic security, is a ‘delayed-action mine’ laid down under the labor
market in the transition period”. The labor market should function in such a way as to ensure its stability and
sustainability in the event of crises and geopolitical changes and for future development, independence from
external labor resources, competitiveness in world labor markets, creation of decent living conditions for every
member of society.
Providing a normal level of income and welfare of the population, a stable level of reproduction of the productive
abilities of workers, the labor market realizes a social function and ensures social security. As a system of socioeconomic relations between the employer, the employee and the state, within the framework of the theory of
social security, the labor market must ensure the life and activity of society stable and sustainable to external and
internal adverse impacts and shocks, preserve its integrity, independence and the ability to reproduce and
progress. After all, the problems of employment and unemployment as social threats can lead and often lead to a
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worsening of the social microclimate and a decrease in the level and quality of life of individuals and society as a
whole (Orlov, 1995; Bochko, 2011).
Accumulating, adapting and supporting the critical mass of labor resources of a certain level of qualification
(especially high) and specialization that meets the structural needs of the territory’s economy and strategic
directions of its development, effectively using the labor potential of workers (including through innovative selfemployment), the labor market fulfills the innovative function and contributes to the provision of ‘innovation
security’ (Mikhaylova and Mikhaylov, 2015). The role of the labor market in ensuring innovation security is to
create the factors and conditions for the formation and maintenance of the reproduction and self-development
necessary for sustainable and effective innovative development of the labor economy while maintaining a
sufficient level of independence from external labor resources.
The integration of the national labor market into the international labor market, on the one hand, balances the
domestic demand and supply, and, on the other, forms the dependence on external labor resources and a partial
loss of independence, which determines the impact on geopolitical security. The labor market from the point of
view of ensuring geopolitical security should be considered in the context of the concept of geo-economics, which
is its constituent element (Luttwak, 1998). The integration of the national labor market into the world labor
market as a result of globalization, both through the participation of its own labor resources in the labor markets
of other countries, and through the reception of migrant workers on its territory, causes close economic
integration and interdependence of the states involved. Thus, the labor market acts as a regulator of this
interaction and, in order to ensure geo-economic and geopolitical security, it must function in such a way as to
prevent possible geo-economic conflicts caused by competition for labor resources, create conditions for the
development of human capital to enhance the state’s competitiveness in the international arena, to prevent the
deformation of supply in the national labor market as a result of international migration (primarily, labor).
Acknowledging the importance of the labor market in the formation and maintenance of the economic, social,
innovative and geopolitical security of the state or a single region, it is necessary to ensure the security of the
labor market itself by minimizing or eliminating external and internal risks and threats or improving their
governance efficiency. Since the low level of labor market security makes it difficult to achieve other types of
national security.
Theoretical interpretation of the “economic security of the labor market predetermines the realization of all vital
interests of the individual, family, enterprise, society, state, even if not, at first glance, of an economic nature”
(Alonkina, 2008. P. 39). The notion of ‘labor market security’ is generally considered as the welfare factor of the
working population and reflects those aspects of economic security that are associated with the risk of job loss
and its consequences for workers and their families (Hijzen and Menyhert, 2016). This approach to determining
the security of the labor market does not coincide with the Russian interpretation, which focuses on analyzing
external and internal risks and threats to the labor market, factors that ensure its security, which is rather
comparable to understanding the role of the labor market in ensuring social and economic security, in this case, of
an individual. Therefore, the term ‘labor market safety’ is often replaced by the concepts of ‘job security’ and
‘career and employment security’ (Pacelli et al., 2008; Green, 2011). Recently, the term ‘flexicurity labor market’,
similar to the interpretation, has also become widely used, which means “the type of labor law policy, that is, such
a direction of activity of the state (its bodies) and organizations, which manifests itself in the combination of
flexibility in regulating labor and related relations and in the governance of the labor market, ensuring the
protection (guarantee) of the rights of subjects of labor law” (Tomashevskij, 2011. P. 156).
The consideration of risks and threats to the functioning of the labor market takes place outside the unified labor
market security theory, but separately in the aggregate of factors that affect it, both positively and negatively. The
problems of demographic (e.g. population aging and the influx of migrants; Henschel et al., 2008) and social
(Mondéjar-Jiménez et al., 2009) development, globalization (Siedel, 2007) and many others are being discussed.
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Thus, the analysis of existing literature has revealed considerable shortcomings in the conceptualization of a
single integrated concept of labor market security, taking into account possible approaches to its definition and
awareness of its significance for ensuring social, economic, innovative and geopolitical security.
Labor market security can be viewed from four different aspects within the framework of existing approaches to
the definition of security (Mikhaylova, 2015): firstly, as an independent system, the security of the labor market
can be defined as an integral complex system of protecting the vital interests of the country and society, the rights
and freedoms of the individual in the national and international labor market, ensuring its independence,
efficiency, competitiveness, stability and sustainability, and the ability to develop. Secondly, as a state of
protection, when a national (regional or local) market is secure from external and internal threats and risks, the
citizens’ needs, rights, and freedoms are met, and the state develops rapidly and efficiently while maintaining its
competitive advantages over other global market participants. Thirdly, as the ability of the labor market to protect
the vital values and interests of the individual, society and the state as a whole, to resist negative internal and
external influences, to maintain their independence and self-sufficiency, competitiveness, integrity, balance and
sustainability, ability to develop and progress. Fourthly, from the perspective of conditions and factors of the
existence of the labor market, it can be defined as a set of conditions and factors of the functioning of the national
(regional or local) labor market that ensure its sustainable economic, social, innovative, geopolitical development,
efficiency and competitiveness, independence from external resources, ability to resist destructive external and
internal influences.
The difference between regional labor market security and the national one lies in the spatial localization of the
protection object (in fact, the labor market), the conditions and factors of its functioning, and the developmental
risks and threats generated, the presence and depth of risks and threats, including those arising from the
relationship with the federal center and other regions. Proceeding from the labor market functions identified, it is
advisable to consider its security as a set of four integral components: economic, social, innovation and
geopolitical, which determine the role of the labor market in ensuring economic, social, innovation and
geopolitical security, respectively.
4. The role of external labor migration in ensuring labor market security as a new direction of research
External labor migration represents an impact on the development of the receiving territory from the outside,
therefore the risks and threats, the factors caused are external and determine the external security of the labor
market (Vitkovskaya and Panarin, 2000). However, at the same time, the multiplicative effect caused, in
particular, expressed in the improvement of the education system as a result of the change in supply in the labor
market, is already considered as internal.
The place of migration in ensuring the labor market security is largely determined by the role it plays in ensuring
economic, social, innovation and geopolitical security – on the one hand, it plays the role of a security factor, on
the other – the role of a real or potential threat. In particular, effective migration is seen as a sustainability factor
of the social sphere of life, the ability to withstand the migration outflow of the population is a security factor in
the social sphere of life, uncontrolled (unorganized and illegal) migration (and in some jobs, external labor
migration in general) is clearly classified as a threat to sustainable development of a country, due to its negative
impact on the level of crime and development of the labor market, including “the destruction of the national labor
market, a drop in the level of wages, the displacement of Russians from the labor market, an increase in
unemployment among the local population” (Tatarkin et al., 2008. P. 160).
Publications of Vitkovskaya and Panarin (Vitkovskaya and Panarin, 2000), Malakha (Malakha, 2005), Ioncev
(Ioncev, 2003), and others, devoted to risks and threats, factors of ensuring national and regional economic,
social, innovation, geopolitical security, conditioned by external labor migration, made it possible to single out the
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main ones that determine the development of the labor market for migrant-receiving territory. Previously
identified risks and threats, labor market security factors have been supplemented by new potential (in particular,
geopolitical ones), grouped according to the nature of attracting and using migrant workers in the receiving
country and correlated with labor market security components that are affected (Figure 4).

Note: EA – economic activity; LR – labor resources.
Fig. 4. Risks, threats, and factors associated with the components of the host local market security in the context of external labor
migration. Source: Own elaboration
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The broadest variety of risks and threats the external labor migration brings to the economic and innovation
components of labor market security, stipulating not only dependence on migrant workers, but also degradation of
labor potential (in the case of low and unskilled labor and / or low level of economic adaptation), further
segmentation, growth of disproportions in the development of regional and local labor markets. Risks and threats
to the social component of labor market security are expressed mainly in changing the socio-economic status and
employment of workers from among the local population. The nature of risks and threats to the geopolitical
component of labor market security is associated with the growth of the influence of individual countries on the
development of the labor market. At the same time, it is important to note that the undocumented migration and
the associated informal and illegal employment of migrant workers are the greatest danger in terms of the depth
and variety of risks and threats. An inflow of migrant workers without or with low qualifications also plays an
important role. However, the external labor migration is not only and the not only source of risks and threats, but
also a factor of ensuring the security of the labor market, which is primarily due to its reproductive, redistributive
and selective functions (Sitarchuk, 2012). This testifies to the possibility and necessity of regulating external labor
migration, and not universal restriction or, on the contrary, easing it.
One of the most significant risks in the long term is the growing dependence of the labor market on migrant
workers. A conceptual interpretation of the term ‘labor market dependence’ on foreign labor, migrant workers is
based on the development of the 1970s’ theory of dependent development (Frank, 1972; Baran, 1973). According
to the latter, international migration is cementing the relationship of the less developed countries to the more
developed ones. Later, the theorists of globalization stated that the modern picture of the world has changed
significantly, and today it is a matter of mutual dependence, mutual co-ordination of socio-economic development
of countries through the formation of world trade markets and labor, international cooperation of production, etc.
To determine the role of international migration in the workforce development of territories Ivakhnyuk
(Ivakhnyuk, 2012) introduces and uses the concept of ‘migratory interdependence’. The author rightly emphasizes
the dependence of the less developed countries on the possibility of “access to the labor markets of other states for
some of their relatively surplus population” and the more developed countries from replenishment of the labor
shortage by importing migrant workers or transferring labor-intensive industries to countries with a relatively low
payment (ibid. 2012). Speaking about the Eurasian migration system, Ivakhnyuk notes that mutual migration
dependence “is expressed in the growing interest in interstate cooperation in the field of international migration in
the format of regional organizations” and is a long-term factor in the development of post-Soviet Eurasia, which
causes a reduction in the risks of regional economic and demographic imbalances (ibid. 2012).
Moving away from the understanding of the dependence from the point of view of its bilaterality, which
Ivakhniuk suggests, it is worthwhile to consider other views and approaches to understanding the dependence of
the receiving territory on migrant workers, in order to further define the boundaries of the concept of ‘migration
dependence of the labor market of the host territory from the foreign worker force’. In 2004 S. Castles attempted
to give a broad definition of the term ‘structural dependence on immigrant labor’. He understands it as the state of
the country’s economy when it cannot function without migrants, despite the high level of unemployment,
because migrant workers are concentrated in jobs that local workers cannot or do not want to replace (Castles,
2004). Later, Martin (Martin, 2010), Abella and Martin (Abella and Martin, 2016) have introduced the term ‘path
dependence’ with regard to dependence on migrant workers, which is widely used today, meaning employers’
dependence on the initially chosen path for filling vacancies by foreign workers, relying on its availability in the
future. At the same time, the authors focus on the most popular and attractive vacancies for migrants – with low
pay, often with unsatisfactory working conditions. Despite the fact that today the dependence on foreign labor is
attributed by the Union of International Associations (UIA) to the number of world problems in the category “G:
very specific problems” (Dependence on foreign labour, n.d.), so far the essence of this dependence is not
revealed, featuring a dependence of individual labor-consuming industries on a low-skilled labor.
When determining the boundaries of dependence on foreign labor, firstly, it is necessary to identify to which
object this dependence relates – the employer, the economy as a whole, the labor market. In the context of this
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paper, the dependence of the labor market of the host territory is considered. Secondly, it is necessary to specify,
the subject of research – all migration in general or its separate types. Current study focused on external labor
migration. Thirdly, it is extremely important to take into account the diversity of real and potential risks and
threats to the labor market caused by external labor migration. From this point of view, the following definition of
the dependence of the labor market of the host country on the foreign labor force is proposed: it is a state of the
labor market in which its sustainable and stable functioning is largely determined by the constancy of the volumes
and the set of qualitative characteristics of external labor resources. At the same time, the dependence of the labor
market on the foreign labor force includes the dependence of the labor market as a whole, its individual niches
and segments on: a) foreign workers of different levels of qualifications and education, the country of origin; and
b) foreign employers (entrepreneurs).
Conclusions
The systematization of the studies on the consequences of labor migration for the labor market of the host country
has shown that up to date there are more than two dozen research areas predominantly in the framework of
economic and sociological scientific schools. The analysis suggest that despite the fact that the issues of
regulating the processes of labor migration in the context of ensuring national and regional security have been
considered for almost 50 years from the perspective of the concept of ‘securitization of migration’ within the
framework of the political science approach, the concept of labor market security in the sphere of external labor
migration is not yet formulated. The provisions of this scientific direction are largely not integrated with the
results of research on the impact of labor migration on the labor market in other research areas and schools; its
potential has not been revealed.
The proposed approach to the justification of the term labor market security made it possible to unite its role in
providing economic, social, innovation and geopolitical security and to single out four components of labor
market security on this basis. Within these components, it seems most appropriate to consider the risks and threats
arising from external labor migration in the labor markets.
Labor market security in the sphere of external labor migration can serve as an independent research topic on the
effects of labor migration on host labor markets. The originality of the scientific direction consists in studying
external labor migration as a relatively holistic object of research, taking into account the whole complex of
possible consequences for labor market. At the same time, both positive conditions and factors of the labor market
balance, as well as possible risks and threats, are taken into account. The scientific direction is one of economic
and geographical, as it is intended for regional studies and allows revealing the spatial heterogeneity of the
migrant receiving territories, both in determining their need for additional labor resources among migrant
workers, and in the possible consequences of their use in the economies of the regions. The interdisciplinarity also
determines the originality of the scientific direction. The proposed direction of research took its position at the
intersection of existing 23 research directions within the framework of 5 scientific approaches, classified as a
result of theoretical substantiation of a new direction. The theoretical basis of the new direction of research is the
concept of sustainable development, but also uses the provisions of security theory and the concept of
securitization of migration, labor geography. The concept of the balance of the labor market is understood more
widely than is customary - not only from the position of market equilibrium between supply and demand, and also
taking into account other balances. Within the framework of the new direction, it was suggested to study the
impact of external labor migration on the labor market balance in the economic, social, innovative, ecological and
geopolitical spheres. The risks and threats to labor market security, determined by external labor migration, can be
statistically measured, which predetermines the practical applicability of the work in this direction. And the
analysis based on the diagnosis of risks and threats will enable formulating recommendations for the
modernization of migration policy in order to ensure the security of the host labor market, justifying the
importance of research in this area.
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List of abbreviations
EA – economic activity
ELM – external labor migration
LM – labor market
LR – labor resources
MW – migrant workers
UIA - Union of International Associations
US – United States of America
USSR - Union of Soviet Socialist Republics
Endnotes
The term “labor geography” introduced by A. Herod in 1997 stands for a separate sub-branch of the school of
socio-economic geography (the term does not occur in the Russian-language literature), which studies the active
role of workers in the territorial organization of the economic life of society, ensuring its own survival and
reproduction.
2
The term “political migrationology” appeared in 2005 thanks to the work of the Russian political scientist Y.
Efimov. Political migration is understood as the “branch of political knowledge, the object of which is migration
processes as part of political reality, and the subject – the trends of its development and changes associated with
the politicization of migration processes, with the emergence of political components in migration processes,
aimed at constituting, institutionalizing, transforming political reality”.
3
The concept of “securitization of migration” was proposed by B. Buzan and O. Waever from the Copenhagen
School of Security Studies (Copenhagen Peace Research Institute) in 1998.
1
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